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Public Health Degree Apprenticeship

Typical job titles include:
• Public health practitioner

• Health protection practitioner
• Health improvement practitioner

• Public health intelligence officer
• Public health data analyst

• Healthy lifestyles coordinator
• Tobacco control lead

• Workplace health advisor
• Cardiovascular disease (CVD) prevention lead

• Immunisation programme coordinator
• Accident prevention officer

• Community development worker
• Community engagement officer

• Public health project manager
• Health and wellbeing coordinator



Where are we now?

Salisbury Managed Procurement Services In partnership with Health 

Education England and Public Health England are supporting both NHS and 

local authority employers in accessing high quality, innovative provision for 

the Public Health Practitioner Degree Apprenticeship.

ITT for Providers issued: 08/07/2020

ITT closes: 19/08/2020

Award of business September: 2020



The Employer perspective
As employers you will be looking for provision which recognises the different 

nature of apprenticeships, whilst fully meeting both the Apprenticeship 

Standard and the relevant professional body expectations. This should include 

significant focus on supporting learners in the workplace rather than requiring 

significant regular travel, and also ensuring that employers are supported in 

mentoring and assisting their learners towards a successful outcome.

As employers will be able to access successful providers by either direct award 

or further competition to reflect local needs.





10:40 – 10:55

What can we learn from other Integrated Degree 

Apprenticeships?

Gemma Hall,

Talent for Care Relationship Manager, HEE NW

Including examples of collaborative working, employment of apprentices 

and rotational placements; considerations in creating a regional cohort of 

PH apprentices



What Can We Learn From Other 

Apprenticeships?
Gemma Hall | Apprenticeship Relationship Manager – North West

Fay Lane | Apprenticeship Relationship Manager – North East and Yorkshire



Talent for Care



The degree apprenticeship standard for PHPs introduces a new training and development 

route for public health in England.

While the role of the PHP is not new, this is a new prospective route to recognised graduate 

and professional status. 

The Public Health Practitioner apprenticeship can be utilised within the core and wider-public 

health system, both for the development of new and existing staff of all ages, across a wide 

range of occupations and job roles. 

• Creating new entry routes into the public health workforce

• To support inclusive growth: providing opportunities to under-represented members of 

the community to access opportunities

• Developing internal talent pipelines in the public health workforce

• To encourage the wider workforce to embed public health into their day to day practice

• To support public health workforce planning

The Benefits: Public Health 

Practitioner Apprenticeship 



Creating a Career Pathway

Can this apprenticeship increase social mobility and support inclusive growth if we 

lowered entry and experience requirements?



Public Health

Practitioner Standard



All apprenticeship standards are made up of the following components:

• the occupational standard which contains the duties, performance criteria, 

knowledge, skills and behaviours for the occupation 

• the assessment plan (or end point assessment (EPA)), which describes at 

least 2 methods of assessment that have to be successfully completed by the 

apprentice Public Health Practitioner Level 6 (integrated degree) 

apprenticeship

• The 14 duties set out in the PHP standard reflect the functions described in 

the UK Public Health Skills and Knowledge Framework and the associated 

descriptors for professional and ethical practice.

• The PHP standard should typically take 36 months to complete, however, 

apprentices may have public health related accredited prior learning (APL) 

that will shorten the duration of the overall programme. 

• If a prospective apprentice already holds a degree, this does not prevent them 

from accessing a degree apprenticeship. 

• The Institute has approved an upper limit of £20,000 levy funding for this 

standard.

Apprenticeship Components 



• The delivery of apprenticeships requires close partnership 
working between employers and training providers and 

this creates an opportunity for both parties to review and 
develop their offers to provide a rounded and practice-based 

learning and development experience for apprentices. 

• The apprenticeship also offers an additional and proactive 
means of building capacity in the core public health 

workforce across the health economy, supporting the policy 
direction of integrated health and care services, and place-

based workforce planning and development for a stronger 

and embedded approach to prevention.

Key considerations



• Workforce Planning 

– Team Structures – where will an apprentice fit?

– Carer Progression Opportunities

• Recruitment

– Timing, process, adverts, target audience

• Terms and Conditions

– Apprentice JD and Job Role, Pay

– Completion JD, Job Role and Pay

• Practicalities

– Manger Support / Involvement 

– 20% Off the Job Training 

Next Steps



@NHS_HealthEdEng #TalentForCare

‘HASO’

Healthcare Apprenticeship Standards Online 

NHS Apprenticeship Implementation Toolkits 



Thank You!
Getting in touch 

Gemma.Hall@hee.nhs.uk Fay.Lane@hee.nhs.uk

Talent for Care
talentforcare@hee.nhs.uk

Healthcare Apprenticeships Standards Online
https://haso.skillsforhealth.org.uk

mailto:Gemma.Hall@hee.nhs.uk
mailto:Fay.Lane@hee.nhs.uk
mailto:talentforcare@hee.nhs.uk
https://haso.skillsforhealth.org.uk/


10:55 – 11:15

National support for public health apprenticeships & 

support for systems & regions

Simon Dennis, Talent for Care, HEE

National procurement process – progress update

• Why we need employer support to develop the programme, pathway and 

delivery model

• Overview of what that could look like in practice – reviewing the options



Public Health Practitioner Apprenticeships

National and Regional Support 

Approach and Update

Simon Dennis



HEE National 
Procurements 

• HEE are leading on national procurements for NHS (and other) 
employers, in support of the development of Apprenticeship and 
other routes into study.

• The principle objectives are to streamline provider selection for 
employers, to ensure consistent quality across courses, and to assist 
education providers in understanding, and planning for, the size of 
the marketplace. We also aim to increase innovation in support of 
the new learning methods discussed in the NHS Long Term Plan.

• This is not HEE selecting your provider – this will provide a menu of 
providers to enable local discussions to continue

• This follows on from the success of HEE led collaborative projects 
such as Capital Nurse, London Social Worker, various AHP 
professions,and Thames Valley Nursing Associate.



Local 
Authority, NHS 
and Third 
Sector working 
together

• Collaborations across sectors require a different approach to 
provider selection

• Apprenticeships put employers in the driving seat to co-design, and 
co-deliver if wished, the training for their future workforce

• National approaches to smaller learner number professions help 
drive innovation and ensure employer needs are at the forefront

• Employer involvement from the start is key to a successful 
programme



Public Health 
Practitioner 
National 
Framework

• We are currently running a National Framework procurement for the 
Public Health Practitioner degree apprenticeship

• This asks for potential providers’ experience, quality measures, 
delivery methods, and innovations they would like to put forward

• Employers will need to develop their own local requirements (such 
as delivery method) which will enable them to maximise the 
apprenticeship in their organisation

• These employer requirements then form the base of inviting local 
offers from providers under the national pre-qualification framework

• Experience elsewhere shows that the best provision is not 
necessarily from the most local provider



Example – The 
London Social 
Work 
programme

• London Councils supported all 33 boroughs and their professional 
bodies in the creation of a new pan-London Social Work Degree 
Apprenticeship programme

• Key requirements were innovation in delivery, co-production of 
content, minimal learner travel, and a high quality programme capable 
of being delivered in any location

• Also included support for employers and learner mentors

• Openly procured opportunity resulted in a new programme to start 
September 2020 with a cohort from all boroughs totaling around 60 
learners from an initial estimate of 30



Key Learnings

• Employers need to be ambitious in their requirements - ask for the 
programme you want, not the one you think you can get

• Ensure employers from all sectors are represented

• Be realistic about numbers – HEIs need to be able to deliver their 
business case

• Work together – we will support wherever possible



Next Steps for 
the North

• Employers need to define what they need in an apprenticeship to make 
it work for their organisation

• This is best done as a working group between employers 

• Be realistic about your learner numbers and think about future years 
beyond the first cohort

• The output in terms of needs and numbers is then put into a 
requirement for framework providers to bid for (we will assist you in 
this process)

• Preferred provider(s) are selected from this process

• The Employer group then forms a working group to design those 
elements of the programme with the provider



Realising the Next Steps
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For further information :

simon.dennis@nhs.net



11:15 – 11:25

A local apprenticeship journey & experience

Victoria Kearney

Apprenticeship Lead, Southport and Ormskirk Hospital 

NHS Trust

Verbal reflections from a local apprenticeship lead and apprentice in 

training



11:25 – 11:45

Introduction to Workshop Session

Chair: Richard Phillips, Workforce Development 

Manager, PHE North West

• Share your pre event questionnaire via menti meter

• Employer requirements for delivery format

• Experiential learning / academic delivery / off the job time

• Employer numbers annually



11:45 – 12:10 

Discussion session

Chair: Richard Phillips, Workforce Development 

Manager, PHE North West



12:10 – 12:15

Next steps

Simon Dennis, Talent for Care, HEE



Summary and close

Chair: Richard Phillips, Workforce Development 

Manager, PHE North West


