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For information on the North West Scheme, see website here 

North West Scheme News 

In October 2022 the scheme was transferred from Champs to HEE 

who now host the scheme and commission UKPHR registered Alix 

Sheppard (Health Talks Ltd) to coordinate and develop the regional 

programme of support for the North West. 

There are several aspects to our regional scheme 

• Supporting practitioners to develop portfolios to gain 

registration 

• Providing a CPD programme aligned with 

the UKPHR standards to develop the 

whole workforce 

• Developing opportunities for registrars to support the 

scheme, while meeting their own curriculum requirements 

• Building a network of assessors and verifiers from the 

senior public health workforce to support the assessment 

of portfolios  

 There are 36 people developing portfolios in the North West region 

and a further 81 who are preparing for application by self assessing 

against the UKPHR standards and completing CPD to ensure the 

theoretical knowledge aspect of their development is up to date.  

The post-Covid era has proven a challenge, with more 

people than ever applying to join the scheme to gain 

registration. The main limit to the number of 

practitioners we can support is based on the number of 

assessors and verifiers we can recruit.  

Employers are invited to nominate senior staff who 

may be interested in these roles which contribute to 

CPD and develop essential skills for the senior 

workforce. See page 6 for a description of these roles.  

Registrars are also invited to support the development of others 

with 3 new opportunities– each aligned with the FPH Public Health 

curriculum.   

1. Becoming a trained assessor 

2. Delivering bite sized training sessions on PH theory 

3. Mentoring practitioners as they develop portfolios 

Full training and support is provided for these roles.  

Please feel free to contact Alix Sheppard for information about any 

aspect of the North West scheme alix@healthtalks.org.uk  

Congratulations to Amanda Dixon (Manchester City Council) 
on gaining UKPHR registration in December 2022! 

There are now 13 registered practitioners in the region with a 
further 17 due to complete in 2023 

January 2023 

https://nwpopulationhealth.nhs.uk/our-work/ukphr-practitioner-registration/


In each bulletin we will feature practitioners, assessors and verifiers 
to highlight their work and journeys to registration.  

Practitioner Profile 

Name:  Julie Lawson 

Job: Lecturer / University of Chester  

How did the portfolio process improve 
your practice?  

The process aided in developing my 
understanding of public health policy, 
principles, and practice. I grew in confidence 
throughout this process and felt the 
underpinning knowledge and skills gained 
supported my development and implementation of health 
improvement programmes and interventions. 

 

What were the challenges?  

There were challenges in terms of finding time to develop my 
portfolio. I found it particularly challenging to find additional time to 
address various clarifications that were required. However, 
completing this process afforded me the opportunity to develop both 
personally and professionally.  

 

Would you recommend it to a colleague?  

I would recommend the portfolio processes to colleagues and have 
done so on several occasions. The process will enhance and improve 
practice, increase confidence on a personal level and in terms 
employers’ confidence in their practitioners’ ability.  

Practitioner Profile 

Name: Gill Kelly 

Job title/organisation:  Public health development manager, 
Blackburn with Darwen Borough Council 

 

How did the portfolio process 
improve your practice?  

The process really focused my need to 
reflect and improve my reflection and 
evidence gathering skills for CPD! This 
is so useful for my annual appraisals 
now.  

Also, being able to apply my knowledge 
and evidence of this application to the 34 
standards was a huge task but now I am 
a registered practitioner, it feels great to 
be fully qualified! 

 

What were the challenges? Time! 

 

Would you recommend it to a colleague?  

Yes very much so – I’m very proud of my email signature! 

 



Practitioner pathway to UKPHR registration in 

the North West region 

A practitioner can begin developing a portfolio at any point in their 

career– but to be eligible to join a scheme, MUST have at least 2 

years of practice at autonomous level.  

Most practitioners are already working in roles with the following 

characteristics; Programme Managers, Senior Project leads, Heads 

of services.  

The portfolio process develops reflective practice skills and enables 

retrospective application of theory to practice.  

To express interest in joining the scheme to gain registration or 

enquire about CPD opportunities, the first step is to complete the 

EoI here https://forms.office.com/r/ZT8KkqjY72 

Practitioners will then be invited to an Information Session, where 

we will introduce the portfolio requirements, scheme support and 

application information.  

Some practitioners identify that more CPD 

is needed prior to application, and they join 

our Development Cohort for up to one year 

before applying to join  a formal cohort.  

Becoming a registered practitioner takes up to 2 years and is the 

gold standard for public health practice, and an essential step in 

career development.  

For information on the North West Scheme, see website here 

https://forms.office.com/r/ZT8KkqjY72
https://nwpopulationhealth.nhs.uk/our-work/ukphr-practitioner-registration/


Ensuring quality in the UKPHR Portfolio process 

In a devolved registration process, ensuring  robust QA processes 
are in place, is essential to maintain the integrity of UKPHR 

practitioner registration.  

Each regional scheme has the key roles of practitioners, assessors 

and verifiers which are overseen by a UKPHR Moderator and in the 
North West, Dr Donna Sager has been appointed by UKPHR to 

undertake this vital role.  

 

“I am a newly appointed moderator at the 

UKPHR. I was previously the DPH at 

Stockport and supported my colleagues in 

Trafford during the Covid pandemic. I 

have worked in the North West for most of 

my career.  

I’m really excited to being working directly with the scheme 

coordinators in the North West and Yorkshire and Humberside.  As a 

moderator I have a key role in terms of quality assurance of the 

Practitioner scheme and ensuring that the assessors and verifiers’ 

assessments of portfolios are robust, valid, appropriate, objective, 

consistent and fair. I’m looking forward to training future verifiers and 

assessors and making sure that all the relevant guidance on the 

standards for registration are clear, updated and supportive for 

practitioners as they start their journey to registration.  

The professional development of the Public Health workforce has 

always been a key consideration for me in my work. Our staff are in 

a key position to make significant improvements to the health of the 

populations they work with. We have a duty as leaders to prepare, 

support and ensure staff develop key competencies, skills and 

values to make that difference. I have always been proud to be part 

of a registered workforce.  

Before becoming a Moderator, I was an assessor and supported 

colleagues in their registration process. I really enjoyed working with 

colleagues and being part of a  scheme that actively supports 

professional advancement. I would really encourage senior staff in 

Public Health to become assessors and verifiers – it’s a great 

opportunity to give back to our staff and ensure that we all take on a 

responsibility for the workforce we are proud to be members of” 

Dr Donna Sager 



Hear from UKPHR Practitioner Thurza Graham on her 

The North West Population Health and Prevention Network 

(NWPHPN) is a multi-professional public health network working 

across the north west region. The network has been 

led by Alison Farrar since inception, who will retire in 

February.  When Alison retires the work programme 

will be led by Nick Lowden, Project Manager Public 

Health, nick.lowden@hee.nhs.uk.  

The NWPHPN delivers a work programme which aims to support the 

health and wellbeing role of a wide range of professions across the 

medical, non-medical and social care workforce across a range of 

settings such as local authorities, primary and secondary care, 

community care and voluntary sector. 

These include projects such as:  

• UKPHR Practitioner Registration 

• Guided learning sessions for clinicians: Embedding public health 

into clinical services toolkit 

• A multi-professional webinar programme  

• Multi-professional population health fellowship scheme 

• Applied Behavioural & Social Science facilitated workshops for 

public health teams across the Northwest. 

Information about other work that takes place within the network, 

including work of partners, can be found on our website 

www.nwpopulationhealth.nhs.uk  

You can sign up to the network communications here 

Some useful links 

Core 20 plus 5 update https://www.england.nhs.uk/about/equality/
equality-hub/national-healthcare-inequalities-improvement-
programme/core20plus5/core20plus5-cyp/  

Behavioural science conference  https://www.rsph.org.uk/events.html  

NWPHPN update is https://www.nwpopulationhealth.nhs.uk/posts/the

-northwest-population-health-and-prevention-network-2022-update/  

https://www.youtube.com/watch?v=bZEX-4DFNuM
https://www.nwcpwd.nhs.uk/
https://www.nwcpwd.nhs.uk/
mailto:nick.lowden@hee.nhs.uk
https://www.nwpopulationhealth.nhs.uk/media/asncubpw/abjj_12347_phpn_infographic_v21_220405.pdf
https://www.nwpopulationhealth.nhs.uk/our-work/ukphr-practitioner-registration/
https://www.nwpopulationhealth.nhs.uk/partnerships/leading-prevention-in-clinical-services-a-toolkit-approach/
https://www.nwpopulationhealth.nhs.uk/partnerships/leading-prevention-in-clinical-services-a-toolkit-approach/
https://www.nwpopulationhealth.nhs.uk/our-work/webinars/
https://www.nwpopulationhealth.nhs.uk/our-work/population-health-fellowship-north-west/
https://www.nwpopulationhealth.nhs.uk/partnerships/behavioural-and-social-science-hub/
https://www.nwpopulationhealth.nhs.uk/partnerships/behavioural-and-social-science-hub/
http://www.nwpopulationhealth.nhs.uk
https://www.nwpopulationhealth.nhs.uk/subscribe-to-newsletter/
https://www.england.nhs.uk/about/equality/equality-hub/national-healthcare-inequalities-improvement-programme/core20plus5/core20plus5-cyp/
https://www.england.nhs.uk/about/equality/equality-hub/national-healthcare-inequalities-improvement-programme/core20plus5/core20plus5-cyp/
https://www.england.nhs.uk/about/equality/equality-hub/national-healthcare-inequalities-improvement-programme/core20plus5/core20plus5-cyp/
https://www.rsph.org.uk/events.html
https://www.nwpopulationhealth.nhs.uk/posts/the-northwest-population-health-and-prevention-network-2022-update/
https://www.nwpopulationhealth.nhs.uk/posts/the-northwest-population-health-and-prevention-network-2022-update/


Please click here to apply or email for more information  

Assessors and Verifiers 

Some elements of delivery are better at scale– and we have linked 

with the Midlands and East of England schemes to bring together our 

networks of assessors and verifiers, sharing learning and creating a 

“Community of Practice” via our KHub platform Home - UKPHR 

Assessors and Verifiers - Knowledge Hub (khub.net)  

The only limit on the number of 

practitioners a regional scheme can 

support– is the number of assessors 

and verifiers we can recruit. 

These are voluntary roles, carried out by 

senior members of the workforce and are 

detailed below.  

For both roles above, full training is provided by UKPHR, everything 

is online and the time commitment is both flexible and contributes to 

your own CPD.  

See here for a short video describing the assessor role. 

See here for an article by Dr Patrick Saunders FRCP, FFPH 

highlighting the verifier role  

Assessor Role Verifier Role 

Eligibility: 

Senior autonomous workforce member 

for 2+ years 

Previous exp in assessment desirable 

but full training provided 

Duties: 

To assess portfolio submissions for 

practitioners 

Eligibility: 

Consultant in PH  

Retired Consultants 

Duties:  

To oversee the 

assessment process in bi-

yearly verification panel 

meetings. 

Benefits of becoming an assessor/verifier 

• Contribute to the development of public health careers for 

individuals- and your own 

• Support the professionalisation of public health practitioners 

• UKPHR certificated training and appraisal that can contribute to 

your own CPD – ‘trained to assess’ 

• Enhances your understanding of how the full range and scope 

of public health knowledge and skills are applied to the 

implementation of public health interventions by practitioners 

• Broadens your appreciation of public health agendas, policies, 

roles, services and interventions in other areas 

• Develops a sound grasp of retrospective portfolio building which 

could help with own future portfolio development 

Hear from UKPHR Practitioner Thurza Graham on her 

journey to registration  

UKPHR Thurza Graham - YouTube  

https://forms.office.com/r/qp0QpZkS5E
mailto:admin@healthtalks.org.uk
https://www.khub.net/group/ukphr-assessors-and-verifiers
https://www.khub.net/group/ukphr-assessors-and-verifiers
https://www.youtube.com/watch?v=HlqSKLswfvI
https://ukphr.org/valuable-work-of-verifiers/
https://www.youtube.com/watch?v=bZEX-4DFNuM

